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^1^1^ ^^*' f m£Lt ^ as ofdie first day of Jurinary 2015, between lhe MEl) 1 >E,KSEX COUNTV 
IMI'km L\JfN I AU l HORITV, a public body cotporale and politic of the State of Mew Jersey (hereinafter 

referred to a& lhe "MCI A") and the COMM I NK ATIQNS WORKERS OF AMERICA 1065, (hereinafter 
referred to as ihe "l niun*}. 

w ITNESSET H: 


\\ MF.RUAS* ihe I mi ioil lias, been selected as ihe exclusive bargainingagent for ruin-nursing.positions (the 
Employees ) by the employees at Roosevdi Care Center, as defined, in accordance w ith Chapter 303 of the 
^.mplilet Laws of J m of the State of New Jen*y (the “Law “l, and said Union has been entitled as such by the 


Put>lEc- Employment Relations Cummi^iciti; and 

WHEREAS, sit'd Union has been in negotiations with the MCJA pursuant to Chapter 303 of the Pamphlet 
of the Stare ot New Jersey concerning lerms and conditions of employment at Roosevelt Care 
t.’enter. Middlesex County, CKoosevelt Care Center'>; and 


WHEREAS, the t Intern and the MCI A have agreed upon certain terms of employment as a result of the 
negotiations earned on pursuant to [tie Law, and. it is understood [Fiat this Agreement contains ail ihe terms and 
conditions of employment between (he MCI A and die Employees covered by ibis Agreement with respect la 
Ronsevell Care Center, and previous or past practice existing or alleged, to have been exist lug prior to the 
Clleerive date of this Agreement, shall riol he admissible in any judicial ur grievance procedure hearing 

NOW, I HEREFORD, subject to the F.aw as herein provided. Lhe parties herein, in consideration of the 
following mutual promises, covenants and agreements contained herein, do hereby enter into an agreement on a 
new 1 lucre 1 3 i year contract to ran from January I, 21115 through December 5 3, yr>| 7. 


ARTICLE 1 

NON-PISCKIMliN VTION 

I he MCI \ is committed m basing judgments concern mg employees solely on their qualifications, 
abilities, and performance, Neither the MCIA nor The Union shall discriminate against any employee because M 
^ d ’ Ko:x -» naiiwalrty, religion, marital stain*, disability, handicap, sesual or mxtim orientation, 
political or Union affiliation. gender, color, national origin, ancestry, gentler identity or expression, Any such 
ulletird discrimination may be pursued under the grievance and arbitration provision-! of this Agreement, 


ARTICLE 2 
RECOGNITION 


I he Union is hereby designated a# ihg sole and exclusive hurgEiining nguM IV--I- persons employed b\ die 
WC(A at Roosevdt Care Cenicr. Middlesex County {"Roosevelt Care Center" or R CC) for the Edison facility and 
ill l lie Old Bridge facility, as applicable, in the job lilies or positions set Jonh in Appendix I which is attached 
Hereto and which by this reference is made a purl hereof as if.set forth in lull herein Alt other job lilies nr positions 
are excluded. Notwithstanding the above, the following pusiiions will not he represented by die Union; seasonal. 


ix i diem, temporary {for six months or less}, parr time employees that are regularly scheduled to work eight (S) 
hours or less per week and employees who have retired from the MCI A or RCC and who have been rehired by 
the MClA. 


Rase wage mes lor each employee within die above tides shall be as set forth in Article-I hereof 
Any new title authorized tor use by the MCI A at Roosevelt Care Center will he negotiated For 
inclusion or exclusion from the Union. New lilies appropriate !o the braining unit will be presented 
to the Union prior to adoption along with a job description, salary, hours of work and ihc terms and 
conditions of work. The salary and terms and conditions of work for new titles will be negotiated with 
:lre Union to insure consistency with lire existing contract. If the parties are unable to agree on the 
inclusion or exclusion ol a title, Ihc Union or the MClA will pursue statutory procedures under the New 
Jersey Employer-Employee Relations Act constituting Chapter 100 of the Pamphlet Laws of E9rik. of 
llw State oi Sew Jersey (the "Employer Employee Act' 1. 


It is further agreed to and understood that the Union will be promptly notified of persons 
employed by Hie MClA subsequent to tire dale hereof that are subject to Union membership. 


ARTICLE 


AL 1 HORlZEI> KEPRESENTATEYES; ClH.UitTION UK I.MON DUES 

1 ' & ntn1i1 - Authorii^cJ representatives of ihe Unior4 with their Supervisor's pann ission, sha 11 have the 
rifiht eTlECT lhc P re ™ses of the Employer durm^ waring hours for the purpose of negotiations n nd 
grievance procedures relative to enforcement ofthff filial agreement reached, so tong as sue]] visits do not interfere 
with proper service to the public, patients, residents or ongoing workday schedule. It is also understood that no 

Employee shall engage k any Union activity during the Employee's working hour*. Also, no Union literature is 
to be distributed In working local ions at any time, 

[1 is agreed that the Union will fumish lo the Employer a list of duly elected .stewards asorihe first dav 
of each contract year. 


2 . Age ncy Shop, The MCI A shall be and is hereby authorised and directed to deduct from the pay of 
each Employee w ho furnished a written authorization lor such deduction during each calendar month, the amount 
or monthly t, 111 Oil dues, or. such Other amount as may lie certified lo tile MU A by the Union at least thirty ( 30 ) 
days prior to the date on which the deduction of Union dues is to be made Any such monthly deduction for Union 

dues shall commence in the first pay following the expiration of the Employees probationary period of 
employment at RCC. 


The MC3A further agrees to deduct from the pay of each Employee covered by this Agreement who docs 
"ol furnish a written authorisation tdr deduction Of Union due,, an amount equal Lo eighty-Eve percent *8i%) of 
rnc monthly Union dues,, during each calendar month. Commencing in the first pay following the expiration of the 
Employee's 90 day prohaliunnM period of employ merit al KCC. to-elher with a fist of employees from whose pay 
such deductions. were made A copy ol'sucii list shall also he dclivcred to ihe I ocal Union President 

Deduction ofl moil dues made pursuant hereto slinfl be remitted by the Mt IA to the Union, c/o Secretary 
freasurer. Communications Workers of America. AF1 .CIO.mM I find Struct Northwest. Washington. DC 20(101- 
2197. by Ihe [emit f I (.)'*} day Ol the month follow in 1 ; the calendar month in W liidi Mich LfeducliiMK ■,■. ere made 

deductions tor dues tor any Employee in this bargaining li n 1 1 shall he Entiled to the Communication 
Workers oi America, the duly certified nuyonu representative 

■['here IS hereby established, pursuant to Owpter .171 p 1. 1079 of New Jersey, a ' demand and leiLim" 
system which is available to those employees who pay to the Union as majority representative of a particular uuii. 
a representation tec in lieu of dues as- provided for in I lie foregoing law ti r any niHcndiiiciil.s thereto. 


0 3 Criteria l0r Demand and Return. Any Employee who pays q representation fee ill lieu.of 
dues shall have Hie right u> demand mid receive from the majority representative, under proceedings hereinafter 
forth, a return o< any part of that fee paid by hun Iter which reprewnts. the Employee's additional pro-ratu share 
of expenditures by the majority representative that ft either in aid Of nab ii k m or causes of a partisan politic#] or 






ideological nature only incidentally related to (he rams and conditions of employment or applied toward the cost 
of a " v other bBne,lta °^ ibtbl * 011 !>■ to members of the majority representative Die pnyrala share subject to 
reland shall not reflect, however, the cost of support of lobbying activities designed to foster policy goals in 
collective negotiations and contracts administration or to secure for the employees represented advantages in 

wayes, hours and other conditions of employment in addition to those secured through collective negotiations 
with thcMCIA. 

h 1 All y me m her of Ihv l in ion Jest ri tie to rcsigl i from I he U11 iful wi 11 he pen 11 i I Led to do So only 
on two {2} specific occasions during the calendar year (i.e, T on or before January 1 or July |, effective as of the 
aforesaid respective date). The request musi be «\ writing tolhc President of the Union and the MCI A, 


\RTiX I t 4 
WAGES 


A W. I ITLS Of tcCTi ■■ l ," J UFIUJ R 1,2015 . 

J-.l+cctivc ojj January [. 2015. all Employees of the Union who have ai least six (6) months of 
continuous service at Kl.C shall receive » (wo percent {2%* increase to the Employee's Ease 
salary {“Base Wsk Rate 1 ')-. 

R W§H.cs effective Ja nua ry I. 2QUS 


Effective on January E 201:6. nil employees of the Unitui who have at least six (6) months of 
continuous service at KCC shall receive a two percent ( 2 %) increase io (he Employees Rise 
Wage RaLe. 

f Wages effective January l.lltft . 

Effective January I. 201 7. all Employees of the Union who have at least six (6) months of 
continuous service at KCC shall receive a two percent ( 2 %) increase to the Employee's Base 
Wage Kate. 


I >. Sery ree at KCC by an individual as a “per diem'* shall not he considered service for purpose* of 
entitlement to a wage increase, 
f ■ No Benefits- Pos itions.. 

The parties agre» (o the continuation of a M no benefits position (NBP| for Certified Nursing Assistants." 

Employees hired into an NBP will not he entitled to receive certain benefits, including 
med k:..i | sui^Ecal'major inedicg I insurance, prescription insurance, dental insurance and v ision care reimhursemeni 
and in some W stances, leave time. However, ihc MUA will calculate the dollar value of ihesc- benefit and provide 
Ihe Lin ion with that value arid the melhodology and rales utilized for deter miniiiL ilus Value The NBP value is 
LHkled to the F mployec-s hourly rate of pay in die form of a differential (not into the base pay 

I lie wage moreBsc lor the NBP is calculated as a percentage of the normal hourly rate 
i the rate without she NBP differential*. Each July I \hc NBP differential shall he recalculated and the 
Employee will have the Mil 3 differential ad lasted accordingly. 

A iff Employee who currently has MUA-provided health bene His coverage may waive 
lieaKh benefits coverage and go into u NBP. To do tins, (he Employee must give the .Vtt lA advance 
notice ami the health benefit coverage will end and the NIJP differential will begin when the larice Nation 
vd the coverage becomes effective. 
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Re-entry into the health benefits coverage is snhjetl to rtatuLory requirements and may 
only he commenced if the Employee is no longer eligible for coverage under the Employee's spouse's 
health benefits, including medical coverage. 

Overtime rates will nol be calculated on the 1MJ1P diftbrential. 

I ■ Es tablishment of P ay Periods. 

I 'jynoM v!l be made on a hi-weekly basis, Any Employee of the Union mat obtain their pave heck for 
each pay period on each "payday'-(currently a Thursday! immediately after the Payroll Office opens tit 7;30 a m. 
Employees of (lie L nion will have until 10;04J a.fri. on the Monday immediately following that pavdav to pick up 
then cheek. 


0. Differentials. 

1. Shift Ih ff eremiaL 'Ihc shift differential for working second or third shifts shall be $.50 per hour in 
additional pay. 

Weekend .Differential- The differencial for working during a weekend shall be $.75 per hour In 
additional pay. With respect to weekend differential, employees working ihe M .00 p.m to 7:30 a.m. .shift shall 
be deemed 10 be working on Saturday for the shilt beginning at I TOO p.m on Friday night- shall he deemed to be 


working on Sunday for the shift beginning at 31:00 p.m. t>n Saturday night, and shall be deemed to be working 


Monday for the skill beginning at 11:00 p.m. on Sundae niche. 

3 , Out of Title ft[ ||j*rgujaL In the eviiflt (hit (at the request and direction of the MCI A) an Employee 
is regniicd to perform the duties whieli may be supeiviswy in nature and/or those that arc not part of the 
Employee's normal job description, such Employee shall receive SI mn per hour m additional pay for the period 
rlmt such additional duties are performed 


II G.mil Atten dance I [me Ivc S ubpo ena 

Any Elllp oyec attend i ng Court ill a kiXKodll arc C enter re foil oil mailer and who is summoned to Court 
bs- the MCIA shall he paid for such time The amount of lime spent in Conn shall commence when the Employee 
arrives at Court and .shall end at the recess or adjournment of that day's Conn session, in each case as reflected on 
rhe Employee's [hue curd; provided however, any Employee that is a plaintiff in a matter covered by this provision 
shall riot he paid for rinse Spent in Court on such matter 


I- te Employee^ E ffeClive January 1,2010 and thereafter. 11 le MC IA will hire new emp I. A ees 
undei the wage rates that are outlined in the suJarv guide (Appendix It i I he MCJA may hire a new employee up 
lo tll-L- tonrlh (-1 i step on the salary guide. 


j, 

shall he placed 


hynr.olion^ Any t mphiyev promoted from a title ut a lower range I a title in a higher range 
in a step in the Hew range which is at least a full step increase m the new range All employ ec 
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tint h at step 9 of a lower rangedtitle and is nutifed to a higher range will be placed in a step in the new range 
wludi is at least j full step ineneug in th. new title. It the move is from a step 9 io a step 9, die employee will 
receive m increase equal to 3 73% of step 9 oflhe higher ranged title. 

K. Demotion s. An Employee moved from a higher Hinged title to a lower ranged title wilt be placer) 
on the same step in the lower title ns the step held in the high title hut no Jess titan the step ihai would have been 
obtained had the i mployoe remained in Ihe lower ranee tor the entire time, 


K 



ARTICLE 5 
HOURS OF WORK 


HpursofWork. 'he present hours of work are Ui remain in effect until mutually changed, father 
party shal have the right to request a change of the hours of work, and such a request is to be the 
sub|ref of negotiations. 

Fu FI-time L MAs shall oork a 4tl hour work wuek. All C.N.A.’s presently employed at RCC shall 
switch to a 40 hour work week unless the Employee demons! rates that an cxircme hardship would 
0 ’s ist if such Employee was required in change iheir hours of w ork. Iri this case, the MCI A, niter 
consultation with llte Ihlton President, would grant the exception on a ruse Jjiy Case basis, ['lie 
change in working hours is anticipated to be implemented on or about January I. 2010. I he 
MCI A find the Union will cooperate oil fin implementation process, Following the 
implementation date, as 37.5 Imur C N A. positions become vacanl. such C.N.A, positions would 
automatically convert lo 40 hour positions. 

During each 1 7,5 or 8 hour shift, each Employee will be entitled to thirty (30 j minutes 
tor a men] break without pay. In the event that un Employee is required to work throueh 
the thirty-mi pule break period provided for meals Kir a portion thereof), am! same has 
bee.i previously authorized by the Employee's immediate supervisor {or other authorised 
personnel), such Employee will be paid Ibr such thirty minutes (or portion thereof)- at 
lime and one hal f ( M/2) their base wage. 

Ihc ML’IA and thv Union representative agree hi meet on or about January f 2016 to discusa 
rike hours of work tor .ill I ides represented by [lie l >nion that are amrently f' hours, the pur|Kiv.: 

ut the discussions shall he to determine the practicability and ... heuefiis ol increasing 

UK' 3 5 hour work week of various titlev'Emplo_yues to cither n 5 aRl | ,n n> hour work week, 


n 



AkTIC I fc 6 
BREAKS 


rrnployees wifi receive two (2) fifteen (15) minute paid breaks during each fill] 7, 7,5 or 
S hour shirt. If an Employee is required la work in excess of a full 7. 7.5 or K hour shill an 
additional fifteen (13j minute paid break wj|] be provided for each additional '/? shift worked. 


IN 


ARTICLE 7 
OVERTIME 


A. ireMEaL All Employees shall be expected to complete their work hi ihe time jilio-LL^d I or (he normal 
working day. 

Overtime will m>l be paid unless, ihc overtime is pre-scheduled by the Administration and will be 
paid i Holiday situations excluded) only for time in excess of Ihc normal work week as defined m Article 
" (>vej1,11K ‘ «®es3jbi|ity to Employees will he offered according to seniority on a rotational basis 

(starting at the top of the seniority list and then going down through the names and then starting again at 
the top of tire list). The seniority list will be maintained by department and shirt and where appropriate 
h> specialties within ihc department. Overtime opportunities that are offered to an employee, but 
declined, will count tor purposes of the overtime rotation. In the event an Employee hfls been offered 
overtime and declines, such Employee's name shall be rotated to the bottom of the seniority list for 
overtime purposes, Seniority shall mean date of hire in (hat title and current uninterrupted service. Any 
Employee working overtime beyond thirty-live (35) hours, thirty-seven and one-half (37.5) hours or 
forty (4(1) hours ivf week, as llu: case may he. will be paid :l[ the rate oftime and one-half(1-1/2) their 
bfise wage for the amount ofhours worked in excess of thirty five (35) hours, thirty-seven and one half 
(37.5) hours, or forty (40) hours per week, ns the ease may be. Scheduled vacation time, personal time 
and holiday lime (including floating holidays) will count as time worked for purposes of determining 
eligibility for overtime pay. However, sick time will not count as lime worked for purposes of 
determ ml os' eligibi ity lor overtime pay. An Employee may request compensatory time Un thu overtime 
worked. However, ihc Roosevelt Care Center Ad mini Stratton retains the final authority on the right to 
grant compensator) tmc. 

' a '• • v '-' ' r0lT1 ai1 > sll3£L ' u >rk\ overtime, such Employee shall work such overtime on il eir 
regular!) scheduled assigned unit, ii available, and such Employee working overtime shall not be 
replaced on such uritt by another C ,N A. assigned to a different unit working overtime on the same shill. 

UtLU.h'vk 1 iflK: II an Employee is called back to work after completion ol a normal shift 
oi workday, such Employee shall receive a minimum of two (2) hours at regular paw If additional time 
is required or if the call back time causes the Employee to exceed thirty-live 05) hours, thirty-seven and 
one-half (37.5j hours or forty (40) limns, as the ease may be. such call back time shall he paid at time 


I i 




atiJ une-half fl-I /2)r of base wage Tlie tall back CoinineiKCs when an I Employee re pom fo work and 
ends when die Employee leaves work fin each case as reflected on (he Employee's lime card) 

In die event ttkaL MCI A requires chut :m Employee provide snow removal sun sect, alier die Employee's 
i L -■'11"" " ! ’ lk * l;,v : IIII'I ■;.ve shall rcu-u^ :miiicni h-.i ,,u\U pci-lurried n :lw uk uf I du-ir ... 


vrtm: i i s 


HEALTH RENEFJTS 

A-(.: hupter 78 Reqiiired Cunlr ihnrion? Commencing January I. 2IH5. except as may be otherwise 
speed icully set Jonh in this Article 8. all part-time and full lime Employees will, at a minimum. Lie required iy 
make is percentage contribution row aid the cost oftEicit health henefir coverage premiums Ibr medical, prescription 
arid dental health benefits in accordance with the provisions of Chapter 78 of the Public Laws of2fi 11 of the State 
ol New Jersey ( 'Chapter ?JTj and of Chapter 2 nf the Public I ..mi of 2010 (“Chapter 2"j (as applicable and 
collectively, "Health Benefits Contributions" ). Full time and part-time Employees entitled to Health Benefits 
hired prior to January L 2015 will contribute toward ihe cost of their health benefit coverage stalling at Year I jof 
the cltarts contained in Chapter "8. prep resting to years two, three and four of the charts during the term uf this 
Agreement or make a C haptar 2 contribution, « hichever amount i$ greater. Employees who commence work at 

RCC 41T1 diter I. 20 IS shall contribute a percentage toward Health Benefits costs as of year A of the 

L baits. I he (.. harts arc attached herein as Schedule A. 


It is mutually understood arid agreed that all-medical coverages, dental coverages, drug prescription plan 
coverages and vision care programs that are provided to Employees of the MCI A upon die date of this Agreement 
shall remain in effect and shall be applicable to those MCI A employees that are employed by Roosevelt Care 
Center and that are represented by the Union; provided however, the MClA may, with the consent of the Union, 
provide substitute dental coverage that is equal to or better than the coverage provided by the MCI A Iri sudi 
even!, I he Seims and conditions regarding eligihililv and employee contributions shall be lhc same (oi more 
t avomblc) than presently pros ided bv die MCI A 

Notwithstanding ilie foregoing, for any Employees hired on or after May 15, 3010, the Employee w ill be 
provided with a health benefits plan determined by the MU A as the base plan [f the Employee chooses to be 
covered by a plan other than the ha.se plan, die Employee shall be responsible for payment of [he plan cost in 
excess or ihe base plan cost by way of pay roil dud net ion 


At such lime as the contracts tor medical coverage, dental coverage, dmg prescription plan coverage and 
v isiOft care piourains that are ill effect and applicable Lo M( JA mployces expire and new eontmcls are negotiated 


;:md executed and implemented by the MCI A with respect to llw employees. Ihe parlies agree to modify this 
Agreement to reflect any clmne.es m sueli medical coverages, dental coverage, drug prescription plan coverage 
imd V isifin care programs. |r is the expressed intent of the parties hereto, and the MO A and the Union agree, that 
Ills terms and conditions relating 10 the prm ision of medical benefits, dental coverage, drug prescription plan 
coverage and vision care programs currently provided by the Nf Cl A (o its employees shall he equivalent to ihe 


terms and conditions relating to the prevision by MCIA of medical henefiis to; Ihe 


empl i -v g..-; ei 11 pi oyed at 
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Koosevdi Care Center and represent'd by the Union. This Agreement and understanding shall he applicable 
dui niL; die term ut this Agreement creepi us modified herein 
B. I > ci]£ Prcscrintiorc Plan 

All eligible Employees and their eligible family members shall be covered by a dray, prescription 
program. The co-payment Tor prescriptions shall increase to S 10.00 {from $5.00) per prescription tor non-generic 
and S5.0CI (from $3.00) for generic. Tlse increase in the co-payment shall be effective as of September l L 201T 
c. Efo w Jersey St ate Temporary Li ability Pron in. Tile M CIA wit I provide rfisabil I ily insurance 
Inrali Employees m accordance with (he New Jersey Stale Temporary Disability Rene fits Program m accordance 
willi P. L, I9K0, c. IS, State law requires conTribuiion from the employer and ihc employee, 

D - iia>Jers ey Stale Hc nb.li B ene Ills - Co v eraye far Rc ii to p u r.suant to NJ S.A, 40A 9 
14.1 imri NXSjL 52:14-I7.3B, the MCI A agrees io provide New Jersey Slate Health Benefits - Medical Coverage 
and Major Medical to a retired employee and his/her dependents at time of retirement, if any. if such employee 
has accrued twenty-five (25) sears of credited service in a Slate or locally Administered Retirement System and 
retires from the MO A after ten (10) years Of service with lilt MCI A or the Cannty of Middlesex, if the employee 
was employed by the County at Roosevelt Care Center as of June 13, I997ind has been continually employed by 
i lie MCI A at Roosevelt Care Center since June 14, 1997, 

c . Ext ended Medial Benefits , I lie MCIA, during the term rtf this Agreement, will extend tup to a 
maximum of ninety (?0) days) the health insurance coverage of eligible employees and their covered dependents 
enrolled in the benefits program upon exhaustion of such employee's accumulated sick and vacation leave and 
Who are granted approved sick leave without pay The cost of such extended health benefits during lilts period 
ski 11 be pLi id h\ MCI A 
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ARTICLED 
I TO I,IP AYS 

[ He MCI A v, i 2 l prov idu the follow ing seven (7j paid holidays: 

New V ear’s Day 
Marlin I mfoer King Day 
Memorial Day 
J lldepen ilencc Day 
Latwr Day 
FhankRgivingDay 
Christinas E5ay 

lull time employees shall observe and he paid for holidays m nccordurtuu with the MClA's posted 
observance schedule Tor such holidays. Holidays no! worked shall be counted as days worked lor overtime 
cornputuEjon. All Full-time employees working nn a holiday will receive their regular day's pay ai straight time rale 
plus time .ir;d one-half (1 1/2) I Or the holiday worked alter giving effect to unauthorised 1-1 imuxcusud leave F«<i 
Mcu Year's Day, all foil time employees working On the day wilt receive their regular day's pay at straight time 
Pius double lime for the holiday worked. Effective January I. 2015. all full time Employees working Tlutnkspiving 
.‘lid eftecti.se January I. 2(116, all cull time Employees working Christmas, shall receive [heir regular day s pa', jl 
^traipht time plus double time for the holiday worked. For the purpose of granting holidays off for Mixed holidays’. 

I hank sieving, t h n si ma-, and New Year's Day shall be considered "Winter Holidays" and shall be granted lw 
department by title and initially assigned by seniority. Time nlTl'or inch of the Winter Holidays shall he granted 
Oil Jl rotational basis during a three year period. For example. Tail Employee with else most seninrily requests 
( h/wtius as a holiday, then m year two, as the most senior Employee such Employes can iiu 4 ue.sE either 
I hanksgu ingor New Year’s Day. If New Year s Day is requested in year two. then in year three, such Employee 
e,m only request and receive Thanksgiving as a holiday Die rotation of lived holiday* lhalJ also apply to the 
'Summer I In I id ays" of Memorial Day. Independence Day and Labor Day Requests for vacation time oil which 
overlaps or includes one or more of the Whiter or .Slimmer Holidays shall not take precedence over the above 
; Yi nation a! provis ions.” 

In ordei 1:0 be eligible for holiday pay. uri Employee shaft work his.her last scheduled work dny prior to 
llic holiday and the next scheduled work-day following ihe holiday Exceptions, to ibis provision shall be authorized 
absences, il requested, or verifiable illness, by iliu Employee 


]‘or Employees vvOrking she I 1 ;IW 1 p.m. Id if? .1.j ti shift, a holiday -.Imsl l>e deemed rci bcilin us I J:(HI 
p m. on the eve of the holiday. 

Employees scheduled Lo work a holiday '.sill he paid their regular rase of pay plus time and :i half for the 
hours worked tli ill day and Employees not scheduled m work the holiday who volunteer to work and who actually 
work., Will also |J0 paid Lime and a halt'tor the holiday hours worked. 

Employees, will he entitled to live (5) floating holidays in addition to the above seven (7) designated 
holidays Employees ma\ nliluc floating holidays Oil any day except during the months of July, August or 
December, on one oflho above-described seven holidays, or at any time on or after November 16"' of any year, 
to utilize a floating holiday, the Employee must request the day off at least one week in advance Requests for 
iloaliug holiday s may llol be denied unless uol requested in accordance wish the terms of (his prtw is ion. I | online 
holidays that are not scheduled to he utilized prior to November 16th may not he utilized but will be paid | 0 she 
Employee on a dav-lbr-day basis. I’ll is payment will be made prior to December 20. Floating holidays may not 
be carried over into she next calendar year and will he lost if nol used. Employees will not he omitted to the 
flouting holidays until they have completed at least ninety (90) days of continuous employment. During. She first 
calendar year of employ mem following the ninety (90) day perind. employees will receive a prorated portion of 
the floating holidays for she firsl year of employment, 

If termination or employment occurs before the end of the year and more floating boliditvs have been 
bikeii then earned, [he employee's per diem rate of pay for the excess days shall be deducted from the Employee's 
final pay. 


ARTJCLF Id 
PERSONAL EJAYS 


AF] full lime Krrtpfoj ees shall be entitled 10 three 1 3j paid personal days per year If a full time ! mployce 
FB£ l" in;s addiiioMiil fW^oual %sr front time in time, such fuEl time Employee may request (in wrilinui that up to 
two (2) additional days m any year be provided hy the MCI A. If provided, such additional personal days would 
lie unpaid I'asi e ijuu Employees shall not beeniiiled co any paid personal days. 

Pcr-wina! day s may be taken on separate days or consecutively, however, the Employee will piveihe MClA 
i hree 1.3) day' s not ice For eae h persona I day to he la ken Pomona I days m use be sthetl u led und used by F. nip Icy ees 
bv I Jccember 1 of each calendar year. Personal day t. may not be carried over and will be lose if run used 


ARTICLE 13 
BER GAVE ill ENT 

AM Mill lime Employees (alter nincl> WQ) continue j* days of employment with ihe Mt'LA} shall be 
stilled 10 receive □ maximum of four {4) scheduled working days leave with pay in the event of the death of (lie 
Employee's spouse. child or grandchild. In the event of Use deal 1 1 of a parent, brother, sinter* mother-in-law, fatlier- 
m-liw, grandparent or aoy other persdp acting in the capacity of a parent. the Employee shull receive three (1) 
scheduled working d:i\s leave wiih pay. Notwithstanding the foregoing to the contrary. in the event that an 
Employee requires leave for bereavement (in addition to the amount of paid leave provided), such Employee may 
request adthiionn: unpaid leave in writing, [lie MCI A, m the reasonable exercise of its discretion will consider 
Mich requests on n case-by-nuse basis, 

It is understood and agreed that bereavement leave will be communicated to die Department I lead by the 
Employee, It is further understood lhai there wilt be no fragmentation of the bereave menl leave, The leave must 
be taken by the designated days once the option is taker, 
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ARTICLE 12 

vacations 

Hie MCI A will recognize the lcciii.Hi or prior continuous employment by die County of Middlesex at 
Roosevdr Clift: Center for determining vacation leave idi any employee employed by ihe MClA since June I 
Iand previously employed by Ihe County of Middlesex (“Qrfgfhttl Employee'). Such ()rigina) Employee will 
t>e untitled to take paid vacation Rave in each year in accordance with the schedule below Further, for all (Jrigmnl 
Employees the MCI A will {solely Jor purposes of dclcj mining the amount of paid vacation leave) u iiJi/c the dale 
nfhirc of such Original Employee by the County in order to determine the amount of vacation leave an Original 
Employee will he entitled to during the term of this Agreement. 

New employees will be granted three (Jl paid vacation days upon completion of their three (3) month 
probation perkd, I hereafter, the new employee will accme vacation day* at the rate of one (I) day per month 
until the full amount of vacation leave that the employee is entitled to is accrued. 

All employees shall accrue paid vacation leave based upon llie billowing scheduler 


For Original Employees 

For New Employees 

Years of 

Amount of 

Years of 

Amount of 

Service 

Vacation 

Sen ice 

Vacation 

t)-3 years 

] 2 days 

ft-3 years 

10 days 

■1-6 years 

t3 days 

-5-6 years 

32 days 

-0 years 

1 A days 

7-9 yea ns 

13 days 

1 (H years 

2 0 days 

1 (1+ years 

1 S days 

2 31- years 

2 ? days 




(I termination oJ employ mem occurs before lire end oJ ihe year and more vacation days have been taken 
than earned, (lie employee -, per diem rale oE pay In the excess days shall be deducted from the final payment. 
I'ort irriie employee'; las defined in Article I hereof i shall be entitled to paid vacation leave on the bads of the 
aliovc schedule, on a pro ml a basis, Cflleu ated on the basis of a percentage of hours normally scheduled to work 
compared to full time hours for the applicable litle 

Vm-aiion requests must be submitted in writing to the MCJA on or prior to May I' 1 ofeach yfear, Such 
requests shall cover the period from May I to and including April 311 of the following year II mole dian one « I • 
Employee . CcfueSls the saint date for vacation. allocation n vacation among such requests shall f* made on the 
basis of Seniority, which sluill mean daje o| hire. At least case month prior to Mai I si of each year ihe MO A will 
dislnhme a form to each employee that notifies them ol ihe May \" deadline and provides lor the Employee tu 
request vacation time. Any vocal ion time no| submitted hv Vfnj I" must be requested with advance notice thai 
will normally be thirty OH) days in advance, except that exceptional cirt-uinstances of less than thirty (30) days 
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will not tie unreasonably denied. Vacation time may he used on Jess than a lull-time basis by agreement of die 
bmpfoyee's immediate supervisor. 

■\ii Etri pi l>v ec may cany over up to one calendar year's worth ol vacation time into Ihe ikexi cnlcnricii year 
inily with (lie prior written permission of [hr supervisor, 

Requests 1 nr vacation lime of! which overtaps c-j includes one or morcofLhe Winter or Sninmci Hoiidavs 
sliali noltake precedence over UTk; “roUtticmar provisions sel forth in Article Mine hereof 


ARTICLE IJ 
SICK LEAVE 

An Employe? shall hoe be granted paid sick leave until completion of ninety (%day$ or continuous 
employment. Upon completion of ninety (90) days of continuous employ men I. such employee shall be granted 
paid sick leave of twelve (12) days per year and such .sick leave shall be deemed Lu have been earned as of Hie 
tirsL day of such ninety (90) day period. Ef LvmiiriiiUon of employment occurs before the end ofthti year and! mow 
ML-k leave has been taken Hum earned, the employee's per diem rate of pay for the excess days shall he deducted 
horn the Employee's final pay 

Any Employee that is unable to report to work shall notify the Department Manager or Supervisor ofsneh 
Employee's intention lo take sick leave. -Such notice must be provided at teasi lwo 0) hours prior to (he stare ef 
die scheduled shift. Any sick leave lhal extends beyond three (3) consecutive work days will require a doctor's 
statement or Other documentation in order to he paid tor such sick days. En the event an Employee culls out sick 
and hc'she lias no sick time accrued, available vacation, personal time or holiday lime will be deducted. The 
Employee may a So be subject to disciplinary action undci the Altendance I'olicv 

Sick days accrued and unused by any employee while employed bv ihe County prior Jo (lie Initial 
i rnployrnent Date (June 1 4. 1997) shall be curried forward and recognised by the Mi.’IA for Original Employees. 
(Original Employees are defined as Employees employed h> tile County prim to June ]4, |997 ^ho were hired 
fo the Ml'IA and have been continuously employed by die Ml IA *ince June It, 1997. > [fan t nip Joyce that was 
previously employed by the County is subsequently employed by the MCI A as a New Employee (employed by 
Hil- Authority after .lime 14, 1997), no accrued and unused sick days accrued while employed by the County prior 
lo die Initial Employment Date will be recognized lr« the MUA 

In the event that the MCI A requires a doctor's certificate to Verify an illness, the MUA will reimburse 
the Em rJoyw for one-ha I f of the E mployocs 1 1 nteimbu r*ed out-o I pocket cost v i n obtaii i Fog sa id veri Edition. I he 
total cosi to Mt |A per ueeumeuce shall, however, be limited to the amount oftwefit^-five ($25 00) dollars. 

To (he extent applicable, the requirements of N.J.S.A. 34 :l>-| shall govern and com ml an Employee's 
Injury Leave and Compensation Uenefi(.s. including the requirements Idr reimbursement and ihe basis for not 
granting an irijnn. leave. 



AKTrCLE £4 

INTENT JON \LLV OMIT I I T) 




ARTICLE 15 
PRF:t t PTORS 

hired ( NA's w iJI he assigned rn a preccpHof Aflw a session of formal classroom oricntatwUl, for a 
periocf of lime necessary to function independently in the Roo&eveEl Care Ccmei environment. Experienced 
( N ' A ' awlia volunteer and are selected eq be preceptors will he trained and when Functioning as preceptors, shall 
ho paid an »ikliLid£uil dollar per hour (not included in base). 
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ARTICLE 16 

illSOPUNE OR DISCHARGE; GRIEVANCE' PROCEHLRkK 

Vii Employee will be disciplined by discharge without just cause. 

Any alleged violation of this Agreement, warn dispute with regard to its. meaning and application may 
constitute a ‘grievance," Disputes cuimeming matters that involve (he sole and exclusive discretion cifthc MCI A 
shall not constitute a "grievance." Resolution of any grievance shall be made in accordance with the following 
prciccdu res 

olcp | r he Employee 5 Shop Steward shall present the Employee's ezIcVanee ivr il it pule in writing hr the 
AJmijiihtr»K>i ssi.hin ten 1 .0) working Jay s ol 1(5 occurrence. the Employee s immediate supervisor and the 
Director of Pennine] shall hear the grievance, attempt ro resolve the matter and shall respond m rhe empleye?- 
within live (5> working days alter the hearing 

Step_I 11 ihc grievance lias not been resolved, the grievance shall he presented in writing by the 
mployct to die Administrator within five (j ) wotting Jays after die Employee s receipt ol ihc response provided 
at the end of Step L 

Sle P j - jr lhc grievance still remains unresolved by the Administrator or unanswered, it shall be sent in 
wiling hy the Employee's representative Jo the Executive Director of the MCI A. or his/her designee, within seven 
1 7i working days after the response of the Administrator under Step 2 is due. The \ ixcculive Director of the 
MCIA. or his/her designee, shall respond in writing to the Employee within ten 1 30) working days after receipt 
I he I nion President, or his her designee, may request a meeting with the MClA's Executive Director, or his/her 
designee, within five (A > work me Jays after receiving the answer Irom the MClA's Executive Director, or his/her 
designee under Step 3, 

S| 3kE_-L ft thi; grievance has not been resolved between the parties, either one or both mav move the 
grievance to arbitriition within thirty (30> days of receiving the answer trnm the MClA's Executive Director, or 
his/her designee, undei Step J. 

Arbitration. Any party wishing to move n grievance lo aitairasiou shall notify the Public Employment 
Relations Commission that they are moving a grievance to arbitration and such parly shall request that a list of 
arbitrators he furnished to the Mi.'].A and to the Employee If the ML IA and the Employee cannot mutually arrive 
'i ■' “toifoclwy .arbitrator within ihirty (30) working days after receipt ol'the list from the Public Employment 
Relations Commission, the Commission shall select an arbitrator. I he arbitrator shall hear the mailer on the 
C'. (fence land tfi o the meaning of this Agreement), and the cnhumier shall render his her decision in writing, 
rile decision of E'e arhitratCU shall be linal and binding on the panics. The cnsl of the arbitrator's tee shall be 






shared et|uiilly by the MCI A And ihe I ,-sion 
l-.mploycHj. 


Time extensions may be mutually sigreod ti by the vic r \ and the 




ARTICLE 17 

PART-TIMK EMPLOYEES 


1 " :xce P t as pravided in Article Eight and in this Article it, part-time employees fincluding provisional 
employees hwtcxciudinK seasonal cmp|o>-ecs) shall not be entitled to any benefits afforded hereunder Id fuU-tnne 
employees- Part time employees will, however. receive one and one half'( 1-1/2) limes regular pay for working 
on a holiday. In addition, part-lime employees shall he entitled to receive shift differential (as provided in Article 
■Hi 1 !)! 1} hereof) and weekend difFereniial fas provided in Article 4(gX2J hereof) 

Part-time f mployees shall he responsible Tor the payment of Healih Benefits Coniritnilions for medical, 
dental and drug prescription coverage in accordance with the provisions of Article 8 hereof 

Employees in a benefits position regularly scheduled to work 32 hours per week if-T^ k 30 hours per 
week i.j I if* r 3 and 28 hours per week I28PT) will receive a prorated amount of paid time off at Sir;-, Q f jii.n provided 
to full-time Employees. Employees in a benefits position regularly scheduled to war* 24 Hour per weck (PT24) 
and 2- ? hours per week < P t 22.5) will receive a prorated: amount of paid time ofTat 60% of 1 hat provided ti> fttll- 
une f mployees. Employees in a part-time position regularly scheduled id work 20 hours per woek h PI 20), lit 
Imurs per week {l-'l IS) or 3 4 hours per week (FT 14) shall not be entitled to benefits exctpi for a prorated portion 
of meal allowance and uniform allowance, if a uniform allowance is applicable. T he pro rated allowance-, '.sill be 
M for PI 21) and 15% tor PT 1S and FT 14 


ARTICLE IN 
KCOIVOMV LA\ OFFS 

I he MG7A milv make layoffs as may Ew required for proper operations of Roosevelt CareCenter, provided 
however, that The Union and t3se affected empfoyeefs) are provided w«h forty-five i4S)de>> advance notice of die 
Flames of'the employees wIhj are scheduled for IavoIT. Where applicable, such layoffs shall he made on the basis 
of an evaluation as to whether each potentially iiftectcd employee is 'minimally' qualified* to perform (he 
job/posiltnii. such economic layoff decisions as to such employees will he implemented on the basis of inverse 
ofder of seniority. For purposes of die foregoing, if an employee could (with up Lo two (2) weeks of training) be 
deemed iu he minimally qualified!" forthc joLv'position. such employee will be deemed lobe'"minimally qualified - 
tor purposes of any etunomic layoff decisions. If an employee is not "minimally qualified' for the job/position. 
rile seniority ot such employee shall nor he considered by the MCIA in making such economic layoff decisions. 

In the ev enl that the MCE A anticipates lhal there may be a need to reduce staff and that such n reduction 
could result ill die layoff of any represented employee, tllC MCIA will discuss willl the Union the possibility of 
way ski avoid laying offany employee, including the possibility of a buyout severance package. Notwithstanding 
>.ueli discussions, the MCI A shall not he required to provide buyouicsevcmnce packages. Such discussion - shall 
take place as far in advance as is practicable. 
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ARTICLE 

ACCI Ml LATEI* SICK TIME PAYOFF UPON RETlKEMEM 

All Employee* shall be emitted upon retirement Lo receive a lump-sum payment faa supplemental 
compensation) in an amonnr equal to one-lmir payment for every full day of earned and unused accumulated 5 jck 
leave (wh ei her earned prior to or subsequent m the InH^t Employ mem Date for Original Etnp].oj«esV ak'ieflecicd 
on tfic MUA's personnel records provided however, that the amount ofsuch tump mm payment shall no! exceed 

115,000.00 
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AKTICLE 2 It 
PERSONNEL FILES 

ihc Mt LA mid the I Jiiori agree I hat the M< IA may retain and utilize ik personnel files in us nu-ikv for 
Qrigmtil Empfoyces,- provided however, that any disciplinary information (Le.. written reprimands, derogatory 
riepoils and Aw unsatisfactory performance evaluations';! entered it! such personnel hk> prior fo the Initial 
Employmenl IXate (June 14, 1997) shall not be utilized by the MO A with respect to any disciplinary actions it. 
be taken, grievance proceeding to he h< ; .J and/br performance evaluations to W undertaken subsequent to the 
Initial Employment Date, 

Written reprimands or derogatory reports entered in an Employee's personnel life subsequent lo Che Initial 
I"’ pl'fyitient Dale %%■ <11 not be considered by the MG IA wrth respect to disciplinary actions to be lakun, grievance 
proceedings to be held and/or performance evaluations to be undertaken subsequent to the date of entry of such 
written reprimand or derogatory report il and when that Employee completes tWenly-four 1 2-|) months of 
continuous, service without Imtlier incidence of reprimand or derogatory report, 

E 'nsalis I notary performance evaluations entered in an Employee's personnel tile subsequent uuhe Initial 
Employment Date will not he considered by the MClA with respect to disciplinary actions to betoken, ujiev.ince 
proceedings to he held or future performance evaluations if and when that Employee receives two (2‘) successive 
satisfactory periewmance evaluations within a twentv -four (24) month period. 

J-.mplovees shii.ll have die fight to inspect theirOWN individual personnel (lies: upon request to die .VK JA 
Ihc MCI A recognizes and agrees to permit this review and e\am»nalion at any reasonable time. Ihc Employee 
slull have the right to define, explain, or object, in writing, to anyihmu, Iimiiij in liis or her personnel file. F In-, 
writing shall become a pan of ihe Employee's personnel rile. 


ARTICJ.F 21 
FAJMliA t.KAV'F 

1 ^ provisions of I he I umily and Medical Leave Act. 2« U.S.C. §2601 et. sc q... and FnmiJy l.«ve Aw. 
N » S.A. 34.1 IS!-1 t.r secj.. "ill apply to ml eligible Employee^ In addition, cacti eligible Employee may be 
ciititieii [o up to an additional three ( 1 ) months of leave with paid medical benefits it ipproved by the Executive 
Director of the MCI A. Thereafter, the Employee may on written request, request an Additional leave of six (6) 
munihs without paid benefits. Such extension shall he subject to the approval of the Executive Director of the 
Me. I A. I lie MC1A shall not require Employees in exhaust Line airbed annual sick time %s hil-e on sick leave or a 
leave resulting from an initial FMLA/FLA qua] i Tying evem and such Employee xbalI have the option of electing 
to use such unearned annual sick Lime. 


■a; 




ARTICLE 22 
MILITARY LEAVE 

Anv y mployvu who is. it member of the National Guard. Navy, A ir Ntilicitial Guard, ur a ic-,li v u component 
ot any <il ilit Aimed forces oi the I billed Stales ot America ind is requited to <e■ ■ j'usc-c in field uraimnu as is 
auth uri/ed by law, inav take an unpaid leave ofabsence. Such unpaid leave of absence shall be in addition to u>e 
of any paid accrued ami unused vacation leave. In such event, any affected Employee may return to his/her 
jopposition at (lie end oJ ihc required military leave and such Employee will, fur all purposes. Lv considered in 
be continuously employed b\ I lie MCI A during the fitTunl of such military leave. 


ART It'Ll-: 2J 
JURY J>[ n 


, [imploycc tailed to serve as a juror shall be paid lor the rime served on 1 he jury pal the basis u[ *\w.h 
Employees rtgufaf mtey tor a period of up to the first five (5) scheduled wanking days. Thereafter, ihc Employer 
will receive from the MCLA pay equal to ttiu JiiiurnricL- bciween die Employee's reuulur compensation and the 
amount of compensation provided by the Courts Jot such jury service. 
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ARTICLE 24 

IHU VACANCY - .lOH BlimiMi 


A. All vacancies, job openings and newLy created jobs within the bargaining unit will bo posLed for a 
minimum nl rive (5) working days prior to filling A copy of the pasting shall be given to the applicable Local 
I'resident, A11 notices shall contain pertinent inlormtilion L-nncemiug the job, including pay, Hid shall remain 
P^^Ll'J for five 15j working days. Ii one or more bids are received and all things are cqtud senior!Lv shall prevail 

Current employees shall be given the opportunity to transfer to a new or different shift or job location 
However, ir is understood that on some occasions, the MCI A may have to hire a new employee un a particular 
shift l>r j R h location Idr die nectssaiy period Of Lime lo meet the Roosevelt Care Center service requirements as 
required by ihe MCIA, but not to exceed a period of six fhf months prior lo die Union employee- be ms given die 
opportunity to transfer to a new shift or job location. [J more than one 11 1 current employee requests a transfer to 
a new or different shift or job locution, decisions concerning such transfer wit! be made on the basis of seniority, 
which shall mean date of hire, 

B With reference to Ml liny vacancies, employees in the line or' work involved shall have first 
consideration in order of seniority. 

t. I lie MCIA will present to and discuss with an I iiinploycC. or at his/her request, with his/her 
representative, the reasons for Selecting an Employ ce oflcss seniority lor a higher job on the basis of ability and 
qualification father than on the has is ol seniority 

D. Tile determination of abilities and qualifteasionsot ail Em ployee shall be made solely by the MO A. 


ARTICLE 25 

RIGHTS AM> PRIVILEGES OF THE I MON 

A 1 be M£ I.A agrees to make available Lo [he Union all public information concerning the I mane inf 
operations of the MCI A and Knoscvelt Cnre Centex together with public in formation which may be necessary for 
[he Union to process any grievance or complaint, AH requests shall be made through the faClA's Public 
Information Officer. 

H. Whenever arty representor ive of the Union or any Employee is irtuLuuJJy scheduled In the parties lei 
participate during working hours in negotiations, grievance procedures. conferences or meetings, lie she diall 
Suffer no loss in pay, 

C I lie Union will have the use of bulletin hoards and mailboxes, 

I >■ r he MC [A w ill provide the Union with a bulletin board to be used exclusively by the Union. 

E The Personnel Department at Roosevelt Care Center will notify the Chief Stewards} of the Union, 
in writing, by the tenth j lit") or each month. Of all employees hired ill the previous month. 

]■' J he Personnel Departmental Rrmsevdt Care Center will notify (he Union of any pending disciplinary 

action. 

Cl. t he applicable Local President shall have copies of all MCIA personnel policies applicable to 
Roosevelt Care Center Furthermore, al additions, changes and deletions shall he provided to tile applicable 
I ocai President prior to the effective dmc of implementation, 

1 i I lie M< IA recognises and agrees that any time the work of the Union (ur any portion (hereof) is to 
be contracted or subcontracted ir will give die Union, in writing, its notice of its intent to adieu proposals or bids 
prior to the solicitation of same by the MCIA. 
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ARTICLE li, 
SAFETY 


Lll MCIA agrees. lo assure the safety and adequacy of nil work areas and equipment provided for the 
Employee's use Where safely equipment is provided, it is die responsibility of ihe Employee to utilize sue!, 
equipment. Failure to use such safely equipment may be emi.se for disciplinary at lion. 

The Union will he entitled to appoint one (1) member ofthc Unton lo Lite Safely Committee. 
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AK I It I K 27 

MEALS 

All! Employees shall be provided with nne-half hour i Vfe hour) per 7, 7 5 nr H hour shift lor meals without 
P*>> Che MCI. A Khali ncit provide tice meals. Employees mn> purchase meals, if desired, | he MCI A shall pas, 
>;ii 3 lilt; 2l rst uvular pay-date fol low tug January ] 1 nt each year duj ma llii.s Agreement, each full ri»n ; Employee 
employed at Roosevelt Care Center and .represented by the Union, u uaeyl allowance of $450. Pan time employees 
working a minimum ol three (3| shitls per week shall receive a prorated portion of die meal allowance, Such 
payment shall not he included in cite Employee's base salary. 


Hi-., 


,VRTK 3 .1 Z% 

Ml Li! AGE 

Ajj allowance shrill l»e paid io Lmployccs using their personal automobiles in comtucti m with sc/\ices 
[Ki formed at Lhe request of an authored MC1A representative. Such mileage allowance shall he equal ro the 
-amount permitted by the Internal Revenue Service anti shall he pai.l retroactively lo the diite Hint such pci mile 
rale is established' changed by the Inlemal Revenue Service. 
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ARTICIj: V) 

EMPLOYEE PHYSICALS 

txcepi f or tfatc-maiidarud 'PPD lesis*. which shall be provided hy the MCI A withum cost m ihe 
Kinployeex no other physicals or medical procedures will he provided by the MCI A no rite hmployeos. 


AKTJC’I.F. JO 
VIAWCFVIIM RIGHTS 


All of the rights. pmvtr find authority possessed hv the MCI A prior n> the date of the signing of [his 
Agreement are retained exclusively by rite MCI A, subject only to such Eimititions; as ave specifically provided in 
iliis Agreement, 
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\IUTCLE 31 


SEM1 .VAKS, CON VEIN I IONS AM) PROFESSIONAL ASSOCIATIONS 
Anv Employee uiLtuntl in l 1 a seminar, convention and/of professional association convention which is 
rduced to performance of iheirdmics at Roosev di Van Center or with respect to continuing eduction. if allied 
“■ 11 iht agreement of the A dmin islnitur, or his/her designee, .shall, be paid toi theamountofurnu spenr attending 

■nU^li seminar, a-, relieved on l he Employee's time card. In addition, in such emil. the MCI A shall pay (a) any 
applicable registration tee lor such seminar, and fb) the out-of-pocket costs incurred by such Employee ibr meals 
up to mi jyu.reguie of thirty-five (S35.ftl>) dollars. 


ARTICLE 32 

BFQUIRIvD LlCEtS'SClRES 

Am\ licensing of futl time employees of the Union employed :« Roosevelt Care t.'enter (at the time of 
licencing) required by the State ofNcw Jersey or the Uniicd Stales of America shall he paid for by ibe MCI A 

Full rime Employees shall he entitled to membership in priviessionaJ associations ihat are direelly relaierl 
to and conditional to receipt of required licenses. In such case, the dues for such professional associations shall 
be paid by the MCI A The determination as to whether such memberships are required shall be made In the 
MCI A. 
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\RTICLE 33 
EDUCATIONAL LEAVE 

When or where pcjssihlo. in lighter' firing requirements rand P|Kmtigs. the MU'[A wilt use its hcst efforts 
to assign ail Employee returning from educational .-cave with the same shift worked by -such Employee prior hy 
commencement of the educational Iujcc. 




ARTICLE 34 
TUITION VII) 


T he Ml 1A 5 J 1 n.lt esiabii&h u lundlha;,#! Ihc discretion nhhc Union, can be utilized to assist 
Employees attending institutions of higher learning 01 vocational'technical schools, ax Jonp as fuels 
educational activities relate to the jobs,‘■positions held bv such Employees at Roosevelt Care Center 
3 he MCI A shall make an annual conlritmiion lo the fund in the agureuaic amount ot $5,000 per year 
Afvv amount not utilised during the year shall he carried forward to the next year, except that any 
timris nos utilized, or not obligated to be utilized, ihat are lemaining m she end of she Agreement 
lPcWtn her J1, 202 7) shall reveTi hack to the MCE A.. The Union will notify the Administrator on a 
periodic basis, of any distribulion made from the fund and such nolice shall set forth the name of Hie 
recipient of such distributions, the amount received and ihe purpose so which the distribution will be 
applied. 
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ARTICLE J5 

UNION CONFERENCE DA VS 

Jlairty \ »(}) days per year wsil be provided to Local 1065 for Attendance by its desijtttated members at 
Union Cun fereuecs, Stic." designation shall be in writing and shall be executed by ail authorized Union 
repressniaiive and whenever possible the notice will be given two weeks in advance. In addition, it requested in 
xxTiTine, Local 1065 shall be provided with up to sixty (60) additional days per year of mi pa id leave for alien dance 
by its respective officers or stewards at Union conferences. 
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ARTICLE Jh 

NO STRIKE GR LOCK-Ol I 


Neither the Union iii>r the Employee or Hit Me. IA shall interfere, mstiiiinte. promote, spoji&oi, enguue in 
or condone any strike, lookout nr concerted work sioppage. In rite event that any Employee violates, the terms of 
the no strike cEause, the MC1A shell have the rii^it to discharge or otherwise discipline such Employee for ihe 
breach of the no sirike clause, ['he sole quesiion shall be whether the Employee has engaged in the prohibited 
activity. 


ARTICLE 37 

COMPUTATION OR TYPOGRAPHIC AI ERRORS 

During the term of thts Agreement, compulation nr typographical errors may Tie corrected I'rmii i he date 
Qi dctmiiiiuiion. I'hese errors may he corrected by chir Union or by (he MCJA by mulual conseiH retroactive to 
rne date of occurrence. 


ari jt.Lt: 3H 

DURATION OF AGRftKMKNT 

The Lerm of this Agreement shall be effective as. of January l, 201?■ and >hnl| empire on December 3. I. 
-01 Negotiations with respect ro a new Cnlleern e (Jargairi up Agreement llml will cm .nut cyclic ions 
ot CiEipli»yifieni aiier expiration ofthisAgreemejiisJia.il commence (i f rapiesied in writing b\ either parry) at 3e&st 
sixty I AO) days -md no more than one hundred twenty 1 120) days prior to December ’ 1.201 
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article 3*f 

l I'll IZATION OF “PR K 111 EM’ EMPLOY FES 

In developing arid implementing a staffing plan for RewseveEt Care Center, die Ml |A shall refrain from 
utilizing "per diem" personnel from outside employment agencies unless it has lirsi attempted to satisfy such 
staffing requirements hy unlj/mu MCI A employees. In Lfm, regard, the MCI A mid the Union agree that rf a 
staffing, need arises, M(. IA shall sat i sly such staffing requirements in the following order of priority: 

E"irM: ML IA part-time and MO A pci diem" (provisional) employees:; 

Second: MCI A full time employees through payment of overtime, if applicable, 

Third : "Perdiem' personnel from outside employment agencies, 

Notwithstanding the abose full time ML IA personnel shall, under all circumstances. Lx- deemed to he 
senior to any panAime MCI A employees, Mt TA “per diem' employees andfoj "per diem" personnel edn ni lied 
from outside employment and such full lime MCI A personnel shall be afforded preference for purposes 

of developing a staffing schedule over MCI A part time employees, Alt IA "per diem" employees nnd "per diem* 
employees from outside employment agencies, 





ARTICLE 40 

COVERAOK OF UNION MEMHEKS I NDER 
PROFESSIONAL LI A Bll.t IV INSURANCE 


I Ilf MCI A will include die appropriate employees represented by the Union and employed! by ML'IA at 
RoosevelL i arc t enter under the prutessinnnl liability iiisuruncc maintained by Roosevelt Care Center. 


ARTICLE 41 

PARI 1C I RATION IN P.E.K.S, PENSIONS 

As il pub: :c employer, the MCI A '.vl 11 participate in the Public bmp Joyce Retirement System (PF'RS) and 
The ['Ll I is anil regulations governing participation in Midi pension system (irttludm i; employer-employee 
coHtiibulionsl 1 .■iba.il apply. ITie MC1A sha.ll carry mil all obligations imposed upon i( 1o assure continued 
participation Lhenein by all Employees. Among other things, the MQA shall make such rjoninibutions to P.E.ILS 
{including withholdings from Employees' paychecks) as required to maintain current eligibility, h addition, the 
Mt.'IA shall make such withholdings from Employees 1 paychecks Jbr purposes of purchasing life insurance 
policies through P.E.R.S. in the same manner and in the same amount as previously withheld by the Caunly prior 
iti June I i. I £ >97. 


ARTICLF 42 
UNIFORMS 

A,The MCI A shall provide a uniform allowance in die amminl of £250 for all full Lime 
employees in die following titles,: 

Building Maintenance Supervisor 
Building Maintenance Worker 

C.N.A. 

Cook 

Executive Chef 

Food Service Clerk 

Food Service Worker 

Heating and AC Mechanic 

Maintenance Repairer 

Receiving and Supply Clerk 

Security Officer and Supervising Security Officer 


B flic MCI A shall provide a uniform allowance in the amount of $180 for ail full time 
employees in the following titles: 

Admin isLral jve Ass i slant 3 < Ward 0 leik) 

Certified Nursing Assistant I miner 

Food Service Supervisors! iDietitian. Sr. Dietitian & Food Service Manager) 


C, I'he uniform allowance will he paid lo part-time employees on a pro-rate basis based on 
the Employee's regularly scheduled hours per week over the full time hours forth? applicable title 
at RCC. 

D. Effective January 1„ 2017, the uniform allowance shall he in the amount of $300 for ail 
full-time Hmployccs working in lilies covered by this : Agreement and part-time Employees working 
in titles covered by tlsu Agreement shall receive a pro-rated portion of such uniform allowance as per 
the applicable part-time percentage set forth m Article 17. 


I- In the event tin Employer's uniform is deslroyed during the course of business. the MCI A will 
reimburse the r mplojee tor rhe cost oi replacement I his shnll hoi he imo/ed for replacing uniforms that need 
to be replaced as a re stilt ol‘ the normal wear and tear on I lie job. 


ARTICLE 43 
Sl'CCESSORSHJt' 

iJif M< IA hereby agrees (and shall cause (he County to abide hv such iigivemeiui that Reoscvdl Care 
( l - Tl- shall Ml he iL>IJ Mf leaded Unless llic agreement of sultf Or lease expressly provides that the new owner or 
lessee shall tifedjgnnt the Union as die duly guihori^d representative of ilie |-mp|i»>ees Employed: al Roosevelt 
Care Center holding the pusitinnsAitlcs set forth cm Appendix I attached hereto, and that the terms and conditions 
set forth in this Agreement shall continue in full force and effect until termination hereof, 
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AKTJCLE44 
Ir XrSIl Nt. LAW 


Ni^ ptfu-visiotis cji this Agiwmenl shall be subject nfld- subordinate to, and shall not annul i?r rn■ kJ it\ 
existing applicable provisions nf'the State <n Federal laws nr adm migrative regulation's 




ARTICLE 45 
PET I’t CASH POLICY 


cash i:- available in Hit Business Office ml is used fur pnstage. trahsportaihin anil cni<-iccne> 
purchases of a minor nature. Notwithstanding Hit- foregoing. petty cash cannot be used in :i manner that 
circumvents die pLrrdiaisrng policies and procedure of the MCiA. 

I lie fallowing procedure shidl be used to obtain petty cash: 

1. Obta in appro val of Ad m i n i srrat ion Onicer of I lie Depo n mem 

2. Present the request and Administrative approval ip the Business Office, 

j if an advance is requested, the amount of the required advance will be disbursed and receipts 
and change (it any) will lx- returned tot he Business Office by the Employee. 

4. Ir moneys have been spent without an advance, die receipt (together with the Administrative 
approval) should be presented to the Business Office in order to obtain: reimbursemenl. 


ARTF-C l.F. 4ii 
SAVINGS CLAUSE 

IL is mutually understood ajid agreed that henefits enjoyed ns of ihe expiration uf this Agreement shall 
njniiiin in effect until such time as. a renewal or replacement Collective Agreement is executed, unices 

otherwise mutually agreed tot in writing) try the MCI A and ihc Union. 
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ARTICLE 47 

LABOR MANAGEMENT 

A labor man (lament committee consisting of two (2) members of the local of the Union will meet on a 
quarterly basis with the Administrator, or his/her designee, to discuss improvements and procedures ill resideiLL 
care. However, any changes n> bu made will be determined by the Administration. 


AKTICLE48 

INTEN IION.\LLV O.Vin I E[J 


ES u F F M'-SS WHEREOF, iIk parries intending lu t: legall) sound under aj-d in accordance v rlirhc 
temii uf thi> Anrccmeni, hereby ser their handi as of the first da> of January-. 2015. 


MIDDLESEX COUNTY' IMPROVT.MEN I 
AUTHORITY 


C miMI MC4T10N WORKERS OF 
AMERICA 


JiiidJgL 

l.ecip-ard 1 Roseman, Chairman 


e’v 


By 





ATTEST: 





:que L;£m. Secretary 




!■■■ 


■ilitt. i'.:wa 2! 
Bl.'ifllr: 







APPENDIX i 

TITLES INCLUDED IN LOCAL 1116-5 


Administrative Assistance i. Range IU 
Admissions 
! $ us i i ic -.s Office 
Human Resources 
M DS ; Me d ic it] Ret unis 
5ta fling 

Administrative Assistant 11 Range S 
Business Office 
Human Resources 
MDS-'Medical Records 
Administrative Assisla.nl 111. Range 6 
Business Oflk-u 
Human Resources 
MDS< f Medical Records 
Occupational Therapy Aide 
Stuff DevejripnTrent 
Staffing 
Ward Clerk 
Agency A.ide. Range 5 
Assistant Purchasing Agent. Range 10 
Building Maintenance Supervisor. Range 7 
Building Maintenance Worker, Range 3 
Certified Nurse Aide. Ranee 1 
CertiJicd Nurse Aide I'ramci'. Range 5 
Chief Rccrention PhenapisL Range 15 
Cook. Range 7 
Executive Chef. Range 
Food Service Clerk. Range 3 
Pood Serv ice Su pervisor, Range 7 
Food Service Worker (Including if'offee Sin pi. Range 3 
Healing and Air t undiiiouing Mechanic. Range 13 
Maintenance RcpamY, Range 5 
MfJS Coordinator, Range 2 I 
Receiving find Supply Clerk. Range 5 
Recreation Therapist. Range Ji 
Recteulioii I herapj A ide, Range S 
Security Officer, Range I 
Suciat Worker Range i 2 
S 11 pc A i s i ilg Securi tv Ol'Ji c LT. Range 10 
STCcchbu-nid OperaLDr/RecepIi-msist. Range 3 
Switchbnant Super 1 , isoiv Range 3 


SCHEDULE A 


HEALTH BENEFITS CONT RIBUT1GN FOR SINGLE COVERAGE 
{PERCENTAGE OF PREMIUM} 


Salary Mange 

Year 1 

Year Z 

Year 3 

Year 4 

loss thfiri £0,000 

1.13% 

2,25% 

3 3S%' 

4.50% 

2QjOM-24.999.S9 

1.30%' 

7 75% 

4 13% 

5.50% 

25,000-29,999.99 

1.00% 

3.75% 

5.63% 

7.50% 

30,000-34,999.99 

2.60% 

5 DG% 

7.50% 

10.00% 

35,000-39.999.99 

2.75% , 

5.50% 

B.25% 

11.00% 

40,000-44,999.95 

3.00% 

6.00% 

9 00% 

12.00% 

.. ... r 

45,000-49,999.99 

3 50% 

7,00% 

10 50% 

14.00% 

50,000-54,999.99 

5 00% 

10.00% 

15.00% 

20.00% 

55,000-59,999.99 

5.75% 

1150% 

17.25% 

23.00% 

60,000-64,999 99 

6 75% 

13.50% 

20 25% 

27.00% 

55.000-63,999.99 

7.25% 

14,50% 

21 75% 

29.00% 

70,000-74,999.99 

6 00% 

10 00% 

24 00% 

32,00% 

75,000-79,999.99 

B,25% 

16.50% 

24 75% 

33.00% 

00,000-94,999.99 

E.£D% 

17.00% 

25.50% 

34.00% 

35 ooo and over 

0 75% 

17.50% 

26,25% 

35.00% 


HEALTH BENFFUS CONTRIBUTION FOR 
MEMEEFUSPOLfSE,PARTNER OR PARENTj'CHILD COVERAGE 
(PERCENTAGE OF PREMIUM* 


Salary Range 

Year 1 

Year 2 

Year a 

Year 4 

less th#n 25,000 

C'.80% 

175% 

2 53% 

3.50% 

25,000-29.999 99 

1,13% 

2.25% 

3.30%* 

4 50% 

30,000-34,900.99 

1,50% 

3,00% 

4.50% 

5.00% 

35,000.3'9 r 999.99 

1.75% 

3.50% 

5.25% 

7.00% 

40,003-44,999.99 

2,00% 

4.00% 

6.00% 

B.00% 

45,000-49, BBS. 59 

2.50% 

5 00% 

7.50% 

10 00% 

50 020 64.3SS.Sa 

3.75% 

7 50% 

11.25% 

15.00% 

55,000-59.993.39 

4.25% 

8 50% 

12.75% 

17.00% 

53,000-54,939.39 

5.25% 

10.50% 

15.75% 

21.00% 

5 5.000-53,399.99 

5.75% 

1159% 

17.25% 

23,00% 

70 000-74,999.99 

6.59% 

13.09% 

19.50% 

26.00% 

75.000-73,999 99 

6.75% 

13.59% 

20.25% 

27.00% 

00,000-84.999 99 

7.00% 

14.00% 

2100% 

20.00% 

05,000-99,999 99 

7 50% 

15.00% 

22.50% 

30.00% 

100.000 and over 

0.75% 

17 50% 

26 25% 

35.00% 













































































HEALTH BENEFITS CONTRIBUTION FOR [ AMILY COVERAGE 
(PERCENTAGE nr PREMIUM) 


Salary Range Year 1 

Year 2 

Y&ar 3 

Yeai 4 

leas than. 25,ClQ0 

0.75% 

1,50% 

2.25% 

3 00% 

25,000^9,999 90 

1.00% 

2.00% 

3.00% 

4 00% 

30,00Q-i4 r 9Q9.9& 

1.25% 

1 50% 

3,75% 

5.00% 

35.000-39,999.99 

1.50% 

3.00% 

4 50% 

600% 

40,000-44,939.9S 

f .75% 

3.50% 

5 25% 

7.00% 

45,000-49.999.09 

3.25% 

4.50% 

6.75% 

9.CO% 

SC ,000-54.09 9.99 

3.00% 

6.00% 

9.00% 

12.00% 

55,000-59 r M9.9S 

3.50% 

7.00% 

10.50% 

14.00%, 

60.000-64,999 95 

4 25% 

B.50% 

12.75% 

1 7,00%" 

155.000-59,939.99 

4.75% 

9.50% 

14 25% 

19 00% 

70.,000-/4,099.93 

5-50% 

11.00% 

IS 50% 

22 03% 

75,000-79,999.99 

5.75% 

11.50% 

17.25% 

2100% 

BD.OOO-B4.999.99 

6.00% 

12.00% 

15.00% 

24 00% 

65,000-39.999.99 

6.50% 

13,00% 

13.50% 

25.00% 

30,000-94,990,09 

7.00% 

14.00% 

21,00% 

28.00% 

aS,dGP*99 r 9SS.9S 

7.25% 

14.50% 

21.75% 

29,00% 

100,ODD-109.009.90 

0.00% 

10.00% 

24.05%. 

32.00% 

110,000 and over 

6,78% 

1.7.60% 

26.25% 

35.00% 



































































